SEXUAL HARASSMENT TRAINING QUIZ
Is this sexual harassment

Read each description.  Do you consider it sexual harassment?

	1.
	YES
	MAYBE
	NO
	Mike, a sales supervisor, tells a female employee in his department, Julie, that he wants her to escort him to a client dinner. This is the third time in a month that Mike requested Julie escort him to a business related function. Julie objects, but Mike tells her she must go because it doesn't look good for him to go alone. Is this sexual harassment?

	2.
	YES
	MAYBE
	NO
	Marcy's boss, Bob, often approaches her workstation and tells her sexually explicit jokes. Marcy does not personally consider Bob's conduct offensive, but other "reasonable" women certainly would. Can Marcy state a claim for sexual harassment?

	3.
	YES
	MAYBE
	NO
	While at work, Liz frequently makes personal phone calls to her friends.  Her conversations are loud and generously sprinkled with sexually explicit language.  Her co-workers in nearby areas cannot help but overhear her conversations.  Can Liz’s behavior be interpreted as sexually harassing?

	4.
	YES
	MAYBE
	NO
	Bill had recently begun a new job. Since his first day at work, a number of his female co-workers

have made comments about his appearance and inquired about his sexual experiences. Last week

during a lunch break, Cheryl approached him from behind, put her hand between his legs and

said, “I know what you’re looking for.”

	5.
	YES
	MAYBE
	NO
	Bruce persists in asking his co-worker Jodi out to dinner, even though she turns him down each and every time he requests a date.  She has told him several times to stop asking.

	6.
	YES
	MAYBE
	NO
	Stacy and Jack enjoy a great working relationship and just recently have started dating.  They can’t seem to get enough of each other outside of the workplace.  At work, however, they usually only interact during breaks and lunch, which they take together.  They are clearly infatuated with each other but do not engage in public displays of affection.

	7.
	YES
	MAYBE
	NO
	Jon and Nicole, sales executives, travel together on a week-long business trip.  In the taxi ride from the airport, Jon snuggles up to Nicole and tries to hold her hand.  Nicole strongly objects, and Jon backs off.  Is this sexual harassment even though it took place outside of the normal workplace?

	8.
	YES
	MAYBE
	NO
	Tom and Lisa are close friends who work together.  They often flirt with each other by winking and sometimes holding hands while they are both on breaks.

	9.
	YES
	MAYBE
	NO
	Jennifer is a supervisor and has hired Douglas as her assistant.  Some time after Douglas starts working, Jennifer tells Douglas that the only way he can keep his job is by having sex with her.  Douglas is very upset with this demand, but finally agrees because he needs his job.

	10.
	YES
	MAYBE
	NO
	During a performance review, Pam’s supervisor suggests that Pam be friendlier if she wishes to progress in the job.


ANSWERS
1. Mike, a sales supervisor, tells a female employee in his department, Julie, that he wants her to escort him to a client dinner. This is the third time in a month that Mike requested Julie escort him to a business related function. Julie objects, but Mike tells her she must go because it doesn't look good for him to go alone. Is this sexual harassment?

MAYBE.  This can be considered sexual harassment if Julie had a reasonable belief that Mike was interested in her sexually and to refuse could result in negative consequences related to her job. If an employee's job requires after work client contact, meetings and dinners, state that specifically in their job description.
2. Marcy's boss, Bob, often approaches her workstation and tells her sexually explicit jokes. Marcy does not personally consider Bob's conduct offensive, but other "reasonable" women certainly would. Can Marcy state a claim for sexual harassment?
NO.  Marcy cannot claim sexual harassment because she was not offended by Bob's conduct.  Sexual harassment is unwelcome conduct of a sexual nature.  The test is whether members of one sex are exposed to disadvantageous terms or conditions of employment to which members of the other sex are not exposed.
3. While at work, Liz frequently makes personal phone calls to her friends.  Her conversations are loud and generously sprinkled with sexually explicit language.  Her co-workers in nearby areas cannot help but overhear her conversations.  Can Liz’s behavior be interpreted as sexually harassing?
YES.  Harassment in the workplace does not have to be directed at a particular individual.  Liz’s co-workers may find her behavior offensive, unwelcome and contributing to a hostile work environment, even though she is not speaking directly to them.
4. Bill had recently begun a new job. Since his first day at work, a number of his female co-workers have made comments about his appearance and inquired about his sexual experiences. Last week during a lunch break, Cheryl approached him from behind, put her hand between his legs and said, “I know what you’re looking for.”
YES.  This is clearly unwelcome conduct of a sexual nature.
5. Bruce persists in asking his co-worker Jodi out to dinner, even though she turns him down each and every time he requests a date.  She has told him several times to stop asking.
MAYBE.  If Jodi finds Bruce’s requests unwelcome and if he persists in asking her out despite her clearly stating that she does not want to date him, his behavior is at risk for sexual harassment.

6. Stacy and Jack enjoy a great working relationship and just recently have started dating.  They can’t seem to get enough of each other outside of the workplace.  At work, however, they usually only interact during breaks and lunch, which they take together.  They are clearly infatuated with each other but do not engage in public displays of affection.
NO.  The law on sexual harassment refers only to non-consensual behavior of a sexual nature.  This means that at least one of the parties in not willing, does not consent, and does not find the behavior welcome.  Stacy and Jack have a consensual relationship, and they don’t engage in publicly offensive behaviors, so their conduct cannot be construed as sexual harassment.

7. Jon and Nicole, sales executives, travel together on a week-long business trip.  In the taxi ride from the airport, Jon snuggles up to Nicole and tries to hold her hand.  Nicole strongly objects and Jon backs off.  Is this sexual harassment even though it took place outside of the normal workplace?
YES.  Courts have ruled that sexual harassment can occur both on and off regular work premises, including business trips, at conventions, and holiday office parties.

8. Tom and Lisa are close friends who work together.  They often flirt with each other by winking and sometimes holding hands while they are both on breaks.

NO.  Mutual flirtation or sexual contact that is desired and freely consented to is not sexual harassment. It is not sexual harassment to develop friendships, sexual or otherwise. On the other hand, behavior that is not freely consented to because of fear, intimidation or coercion constitutes sexual harassment because it is unwelcome.

9. Jennifer is a supervisor and has hired Douglas as her assistant.  Some time after Douglas starts working, Jennifer tells Douglas that the only way he can keep his job is by having sex with her.  Douglas is very upset with this demand, but finally agrees because he needs his job.
YES.  Jennifer’s demand to Douglas, “have sex with me or lose your position,” is a clear example of the type of behavior most people recognize as “quid pro quo” sexual harassment.  In this situation, it is irrelevant whether or not the victim gives in to the harasser’s demands.  The harassment occurs when the threat is made, regardless of the victim’s response.

10. During a performance review, Pam’s supervisor suggests that Pam be friendlier if she wishes to progress in the job.
NO.  This comment alone is not sexual harassment.  Sexual harassment is unwelcome conduct of a sexual nature.  The test is whether members of one sex are exposed to disadvantageous terms or conditions of employment to which members of the other sex are not exposed.
